
1 

RCMP Provincial Policing Report 
Detachment 

Detachment Commander 
Quarter 

Date of Report 

Provincial Police Service Composition1 

Staffing Category Established 
Positions 

Working Soft Vacancies2 Hard Vacancies3 

Police Officers 

Detachment Support 

Comments 

Quarterly Financial Drivers 

1 Data extracted on March 12th, 2021 and is subject to change over time.  
2 Soft Vacancies are positions that are filled but vacant due to maternity/paternity leave, medical leave, etc. and are still included in the overall FTE 

count. 
3 Hard Vacancies are full FTE positions that are vacant and need to be filled. 

Attachment 1
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Crime Statistics4 
The following table provides policing statistics on actual offences within the periods listed. Please see 
Appendix for additional information and a five-year comparison.  

Category 

January – February January – December 

2020 2021 
% Change 
Year-over-

Year 
2019 2020

% Change 
Year-over-

Year 

Total Criminal Code 
Persons Crime 
Property Crime 

Other Criminal Code 
Traffic Offences 

Criminal Code Traffic 
Provincial Code Traffic 

Other Traffic 
CDSA Offences 
Other Federal Acts 
Other Provincial Acts 
Municipal By-Laws 
Motor Vehicle Collisions 

Trends/Points of Interest 

4 Data extracted from a live database (PROS) and is subject to change over time. 
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	Detachment: Morinville Provincial
	Detachment Commander: S/Sgt. Palfy
	Quarter: 4
	Date of Report: 2021-04-01
	Established Positions 1: 15
	Working 1: 15
	Soft Vacancies 1: 1
	Hard Vacancies 1: 0
	Established Positions 2: 4
	Working 2: 4
	Soft Vacancies 2: 0
	Hard Vacancies 2: 0
	OSB Comments: Police Officers – Of the 15 positions, 15 Officers are working, 1 is on leave (medical), and there are 0 vacant positions.
Detachment Support – All support positions are funded by the municipality. 
	Detachment Comments: 
	OSB Comments 2: On average, expenditures within PPSA detachment areas are lower this fiscal year. Reductions have been realized primarily within extra duty pay and unit operating costs, including travel, fuel and guarding costs. Surplus funds have allowed for the reallocation of funds to deferred information technology and operational equipment requirements.
	Detachment Comments 2: 
	Text17: 249
	Text18: 202
	Text19: -19%
	Text20: 1,537
	Text21: 1,598
	Text22: 4%
	Text23: 51
	Text24: 53
	Text25: 4%
	Text26: 316
	Text27: 307
	Text28: -3%
	Text29: 164
	Text30: 124
	Text31: -24%
	Text32: 1,072
	Text33: 1,082
	Text34: 1%
	Text35: 34
	Text36: 25
	Text37: -26%
	Text38: 149
	Text39: 209
	Text40: 40%
	Text41: 21
	Text42: 21
	Text43: 0%
	Text44: 165
	Text45: 204
	Text46: 24%
	Text47: 532
	Text48: 590
	Text49: 11%
	Text50: 4,238
	Text51: 2,721
	Text52: -36%
	Text53: 7
	Text54: 6
	Text55: -14%
	Text56: 48
	Text57: 24
	Text58: -48%
	Text59: 2
	Text60: 2
	Text61: 0%
	Text62: 20
	Text63: 20
	Text64: 0%
	Text65: 2
	Text66: 3
	Text67: 50%
	Text68: 36
	Text69: 32
	Text70: -11%
	Text71: 55
	Text72: 58
	Text73: 5%
	Text74: 369
	Text75: 470
	Text76: 27%
	Text77: 5
	Text78: 6
	Text79: 20%
	Text80: 62
	Text81: 73
	Text82: 18%
	Text83: 123
	Text84: 71
	Text85: -42%
	Text86: 533
	Text87: 475
	Text88: -11%
	Trends: January to February year-over-year (2020-2021) decrease in Property Crime (-24%) was primarily driven by Break & Enter (-52, from 29 to 14), Theft Under $5,000 (-51%, from 45 to 22).

January to February year-over-year (2020-2021) increase in Mental Health Act (50%, from 18 to 27).


	Priority 1: Crime Reduction (Property Crime)
	Current Status 1: Lock it or Lose it - checks completed in Legal, Morinville, and Bon Accord this quarter.

Traffic Crime Reduction Unit - 111 traffic stops, 27 business checks
	Priority 2: Community Engagement
	Current Status 2: Town Halls - One held with Morinville via Teams and broadcast live. Community survey still outstanding.

Walking The Beat - 4 foot patrols and 3 checkstops
	Priority 3: Employee Wellness
	Current Status 3: Morinville Corporate transformation project and town employee realignment
	Date 1: 2021-02-16
	Attendee 1: Palfy/Legal
	Notes 1: 
	Date 2: 2021-02-23
	Attendee 2: Palfy/Morinville
	Notes 2: 
	Date 3: 2021-02-24
	Attendee 3: Palfy/Gibbons
	Notes 3: 
	Date 4: 2021-03-02
	Attendee 4: Palfy/Bon Accord
	Notes 4: 
	Date 5: 2021-03-24
	Attendee 5: Palfy/AFN Delegates
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